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In addition to his management duties
Gregg also instructs in the discipline of

Upcoming Evente Surveillance Techniques and Equipment
™ > as well as Gaming Strategies, which pro-
This mont hMag12 2010 @ 5:30 p.m. vides his students with an understanding
Chapter meeting: Lost Marsh
1001 129th Street Hammond IN 46320 of how to cheat at games so that they can
(219) 932-4046 (see map on page 4) detect and counter those who would at-

tempt to cheat at the gaming table.
(wind down begins at 1730 , meeting begins at 1800)

Gregg is an avid fisherman and has been

The2010 Total Security Summit married for 21 years with one daughter.
Is pleased to announce the first workshop presented by
Action Services Group Gregg will be sharing some of his ex-

periences in the gaming industry and will
describe some of the aspects of gaming

security and surveillance operations.
ASIS INTERNATIONAL

S56TH ANNUAL INAR AND EXHIEITS
OGTODER 12 LAS. TEXAS

INTERNATIONAL"

ASIS Hina.org ASIS Online.org 1



http://www.asisilli-ana.org/index.html
http://www.asisonline.org
http://www.forumnetworkingevents.com/site/forum_total_security.aspx
http://www.actionservicesgroup.com/

ASIS Hhna.org

Megapixel IP Cameras

Brett Zawislak
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With the dawn of the IP camera comes a new level of
camera called the megapixel. This new technology gives
the security professional the tools to be able to better
manage their site and security assets. The advantage of
this camera is that you need only us€ ameras,
depending on the size of the area being monitored and
the obstructions present, instead of multiple analog/
standard CCTV cameras that were once required to ac-
complish the same task. These cameras provide the
ability to digitally zoom in on an image with the clarity

to be able to distinguish facial features, clothing descrip-
tions, and licenses plate numbers on vehicles. The posi-
tive impact on investigations and the apprehension of
suspects is obvious. The old limitations of fixed cameras
not covering adequate area or pan tilt zoom cameras not
pointed at an area of interest during a critical incident
have been largely overcome by the megapixel camera.
The camera is designed to take a wide view picture and,
through software, permits an operator to zoom in on an
image in the larger picture, with high definition, while

the camera is still recording the wide angle view in real
time. Presently there are only a few companies that
specialize in this new technology. Generally the cam-
eras and software from company to company are very
similar. Camera capabilities range from2il million

pixels. By way of comparison a standard 1080 p High
Def Television has a capacity of 1 megapixel, which
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indicates just how good an image the higher ranged cam-
eras can produce. As with any technology there are limita-
tions. The cameras are only available in an IP format, and
require specific recording equipment. They are often not
compatible with existing systems and software. To incor-
porate the new camera (S) into an existing system would
require the operation of two systems, one for the older
analog system and one for the new IP cameras. There are
a few software companies that can integrate multiple sys-
tems together, such as ONSSI, and Mildstone. Currently
these options can be expensive and licensing is done by per
camera bases.
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AGIC White Paper

Cloud Computing

Forecast: 100% chance of Cloudy. Are you ready
for Software as a Service?
What Security Professionals Need to Know About
the Cloud

Cloud Computing and Software as a Service
(SaaS) have already become a mainstream busi-
ness option; physical and electronic security ser-
vices are now making the move. In order to re-
spond to customer requests and provide the op-
tions theydre expecting,
need to understand the relevance of these trends,
how we got here, and
who fail to understand what business users al-
ready know, are at risk of becoming irrelevant.

ASIS International formed a joint working group of
the IT & Physical Security Councils to study Soft-
ware as a Service and produce a white paper, with
a focus on physical and electronic security. The
white paper is now available free online. This new
whitepaper provides a foundation to understand
cloud computing and Software as a Service, par-
ticularly as it relates to physical and electronic
security solutions, then progress to what it is that
customers are looking for when they evaluate a
Saas option, and why they do so at all.

Whether you plan to use, offer, or compete with
Cloudbased solutions, this topic is vital to main-
tain your expertise as a security professional.

Here is an excerpt from the introductidrhe tra-
ditional electronic security industry,
whose origins are rooted in burglar
alarm, is now moving very rapidly toward
more complex networked systems and in-

wher

ASIS IT Council

efficient and riskappropriate security sys-

tems for the benefit of organizations. Much
of this discussion has occurred around the
develo‘fing framework for enterprise secu-
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www.asisonline.org/councils/documents/
CloudComputingFinal.pdf

This topic will also be presented in a webinar offered
by ASIS on June 23, 2010

12pm Eastern Standard Time. 90 minutésor

more information or to sign up click on this link:
https://www.asisonline.org/store/
program_detail.xml?id=111969894

formation management. Much discussion Have comething fo cay?
Pleace forward any articleg, or information, you would like to cee

included in the Neweletter to the Editor at Jason.Young2@bp.com

has occurred about the role of IT and
physical security and the need to work
closely together to manage and deliver
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Upcoming Evente

Dear Colleagues,

Thelndiana Society of Professional Investiga-
tors enthusiastically invites you to theeo-
ciatione One education and training confer-
ence.Thi s year o6s
the Crowne Plaza at Historic Union Station,
Indianapolis, Indiana May-3, 2010.

We are including process serving training in
this conference, as well as, general training
for the improvement of all businesséss an
industry professional, we are offering you a
special rate to attend the 2010 Associations
One Conferencdll attendee regictration

forme postmarked, faxed or received by Fri-
day. April 23 will receive a discounted rate of
4150 inctoad of $195.

To become a Newsletter and Website Sponsor please e -mail Christine Curtis at

Christine.Curtis@bp.com

Check out the outstanding speaker line up and
schedule including, hospitality suite, Texas Hold
Em, Vendors, and much moxésit
www.associationsone.néar more details.

c onf er e nRlease joinus ot the opportunityl td participate in

this educational and training conference
(continuing education certificates will be pro-
vided).

Raymond Myszak

INspi President
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Indiana INFRAGARD

INF D

MEMBERS ALLIANCE \
INBIANA —
_

Indiana InfraGard Members
Alliance

Pl ease dondt forget t
Indiana Cyber Security Conference
scheduled for May 12, 2010. There will
be two tracks in the afternoon:

Sophisticated Threats to Large Busi-

ness and Critical Industry . If you are
involved in government contracts, handle
sensitive technologies, or are part of

critical infrastructure, this track is for

you. Speakers will be from the FBI, Se-
curity Consulting Firm Mandiant, and
Purdue.

Small -business IT Security Work-
shop . If your smaller firm processes
credit card data, stores personal informa-
tion, and/or outsources some of your IT
operations, this track is for you. Speak-
ers will be from Baker & Daniels, Purdue,
and the FBI.

More information and online registration
are available at the public web site ad-
dress link provided below:

http://www.acteva.com/booking.cfm?
bevaid=200101

To become a Newsletter and Website Sponsor please e -mail Christine Curtis at

Christine.Curtis@bp.com

register for the

The following organizations are pleased to co
-host the Indiana Cyber Security Confer-
ence:

- U.S. Attorney's Office, Anti
sory Council

-Terrorism Advi-

- Federal Bureau of Investigation

- The Center for Education and Research in
Information Assurance and Security
(CERIAS)

- Indiana InfraGard Members Alliance

- Information Systems Security Association
(ISSA)

- Indiana Department of Homeland Security

What: Indiana Cyber Security Conference
When: May 12, 2010

Where: Indiana Government Center South,
Indianapolis

Cost: $26 (includes lunch)
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Treasureros Report

Mont hly Treasurero6s Repor
April 2010

HARRIS Bank Account

Check Book Balance (03/10/10) $5,352.23

Receipts

February Meeting ~$ 440.00

Dues pd by Mail ~$ 20.00
Expenses

Outback Steak House (March Meeting) $ 401.13

. . —
Lost Marsh (Officers Meeting) ~$ 59.22

Holly Baca (50/50 Supply Reimbursement) ~$ 1224

Check Book End Balance (04/14/10) = $5,339.64

Submitted By: H. Cooper, Treasurer
vy

Pre-Employment Checks

Workers Comp Surveillance SECURITY INDUSTRIES INC.

Fraud Investigation

Industrial Fence, Doors

& Access Controls

AND]INVESTIGATIONH @7 55+o100 (800) 854-3667 US Security Associates

MHy www.SiiFence.com ’
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Call to Order: 6:15 pm

Meeting Conducted by Treasurer Holly Cooper
Pledge of Allegiance; Danny Jones
Introductions/Attendance i 17 Present

Old Business:

Tr easur er 6AccefRed p Matian by Ray
Myszak and 2" by Ted Horne

Secr et ar y 6AscepRed pspredented in
Newsletter i Motion by Danny Jones and 2™ by
Ray Myszak

Committees:

CPP Report: Ray Phillips, Next Meeting
@NIPSCO on 15™ Ave on Thursday April 15 @
4:30PM

December Meeting: Christmas Dinner & Play
No Report

Membership i No Report

Security Professional of the Year Award:
Bob Early, Nominations Forms go out in July

Website i Jaime Martinez @ NiSource is
Updating Site
Employment: If you want jobs sent to you send an e-

mail to curtcc@bp.com

Newsletter 1 Jason Young i No Report

Legislation i Al Wolek i No Report

New Business

Schedule of Events: Proposed Plan

May Lost Marsh 30 Second Commercial Membership
Drive (Asking each member to bring a guest Speaker:
Casino Security i Ted Horne to Coordinate

June Lost Marsh Lunch Meeting: Stay and Play golf
11:30 to 1:00 Speaker: COP?

July Lost Marsh Lunch Meeting: Stay & Play golf
11:30 to 1:00 Speaker: Intrusion Detection?

August Lost Marsh Friday night meeting 1 Bring
your Spouse/ guest Luau i Rib night/ Games/ Raffle

September Lost Marsh Security Professional of the
Year Award

October Lost Marsh Nominations Speaker:?
November Lost Marsh Elections Speaker:?

December Performing Arts Center Dinner &
Play Thursday Evening (Dec. 9, 2010)

*Only 4 tickets remaining-if you need more, we need
to know ASAP

Harry Hassen made an announcement that Shift Oil & Gas
is Hiring for Non-security related jobs i contact information
is available. i Cards were available at the meeting.

Speaker: Ray Phillips of Methodist Hospital

50/50 Drawing - $38.00 to Mike Coutre

Adjournment @ 6:40 pm i Motion by Gary Szczud-
lak and 2" by Harry Hassen

Submitted by Holly Cooper

CHICACCLANID ANID T NATION SINGIE 1972,

(800) 606 - 6644 800-999-6744

Video Tech

Diamond Security
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Job Postings

Grow your career with us.

COMPANY OVERVIEW

TruGreen® is a proud memher of the ServiceMaster® Family of Brands. The

ServiceMaster Company currently employs more than 40,000 people nationwide.

ServiceMaster provides service to residential and commercial customers in the
United States, where they serve 10.5 million homes and husinesses each year.
Other ServiceMaster hrands include: TruGreen LandCare®, Terminix®, Merry
Maids®, ServiceMaster Clean®, and American Home Shield®.

TruGreen® is the nation's largest and most comprehensive provider of lawn
services. Headguartered in Memphis, TN, we have more than 200 hranches
throughout the country. Although we are national in reach and reliahility, we have
a small company feel as our highly trained professionals live and work in the
communities they serve.

As with our customers, we are committed to providing personalized attention for
our employees. We focus on developing our people by building proud, dynamic
teams while helping employees reach their personal and professional goals.
We continuously strive to make TruGreen an employer of choice and "a great
place to work!"

Regional Safety Manager

JOB DESCRIPTION

JOB OVERVIEW
Company:
Base Pay:
Other Pay:
Employee Type:
Industry:
Manages Others
Job Type:
Required Education
Required Experience:
Required Travel:
Relocation Covered:
Reference ID:

Location:

Location: IL- Cany/Elgin- 5749 City: Carpentersville State: IL

Functional Area: Management

Branch Number: 50000047

An Equal Opportunity! Affirmative Action Employer — AAEQEMIFIDA

Summary:

TruGreen
78,

Full-Time
Other Great Industries

: Mot Specified

Management

: 4 Year Degree

At least 5 year(s)
Nat Specified

Not Specified
857019-1
US-IL-Cary/Elgin

Maonitors and evaluates the workplace to ensure compliance with OSHA and

related regulations. Plans, develops, administers, and manages organization
safety policies, programs and training. Requires working knowledge of federal
and state safety laws and the ahility to identify and evaluate workplace hazards.
Maintains records on losttime accidents and prepares appropriate reports.

To become a Newsletter and Website Sponsor please e -mail Christine Curtis at
Christine.Curtis@bp.com

ASIS HAna.org
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Job Postings

The Supervisor in Charge should meet the following requirements:

¢ ABachelor's Degree in Ctiminal Justice, Law Enforcement, Counseling,
Social Work, Psychology, or related Social Setvices field.

o A minimum of five () years work experience in secured correctional or
detention facilities required, three (3) of which must be in a supervisory
capacity.

o Knowledge of safety, security, and sanitation plans, as well as
emergency management (e.g. emergency plans, fire drills, and critical b IS
inCidemS). Company: Coo

o Knowledge of general facility management and maintenance of buildings
{e.g. housekeeping, laundry, food service).

o Knowledge or hackground in law enforcement, security, or armed forces
strongly preferred.

o Ahility to physically restrain residents, including the ability to manage Employee Type
weights of 75 to 200 Ihs, and to recognize abnormal behaviors and Industr)
adverse health conditions in juveniles and follow proper medical
reporting procedures.

o Ahility to effectively listen, understand, and communicate in English Manages Others
(verhally and in writing) atthe appropriate level with juveniles, family Job Type
membhers, staff, attorneys, investigators and court officers.

o Ahility to effectively prioritize competing demands, problem solve, and to
he flexible, creative and proactive under pressure in a fast-paced

Required Education: 4 Yes

. Required Experience: At least5
environment. :
! A 3 % Required Trave
o Mustpossess general computer skills, including word processing. S
e Highly accountable, reliable, and prompt, with a strong work ethic. o p.q.r.,'}...;.Jr,: g
o Must have open availahility to work any shift at a 24-hour facility, including 'l Gy S e

evenings, nights, weekends, and holidays.

o Musthe aresident of the State of lllinois within 90 days of date of hire.

o Must be a citizen of the United States.

o Must have reached 21 years of age or older at the time of application
submission

e Pass apre-employment drug screen and hackground check including
hut not limited to LEADS, CANTS, and professional references

o Selected candidates must also 1) meet additional minimum
requirements for eligihility established hy the Administrative Office of the
lllinois Courts (AQIC), and 2) pass required and nationally recognized
written examination(s) for direct care and supervisoty positions.

INTERNATIONAL™
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Job Postings

ASIS Career Center

You must register with ASIS Career Center to view these Jobs

Job Snapshot Requirements
Location: 33W. Monroe Street Education:

Suite 270

Ghicage, 1:60603 @ i) + High School Diploma required

o BABS Degree or equivalent wark experience

Base Pay. $45,000 - §55,000 /Year g
2 Experience:
Employee Type: Full-Time s x o i _ ‘ @
oty Real Estate - Propery Mat o 4 years of professional experience in parking enforcement, trafiic or transportation management (2 years of which must have been in a supenvisory
Law Enforcement tapaci)
Manages Others: Yes Addtional:
Job Type: Management o Microsoft Office, specifically Excel and Word proficiency
Transportation o Excellent reportwniting abiliies
Faciliies o Strong verbal and writing skills
Education: High School o Must possess excellent customer senvice and a high level of interpersanal skills to handle challenging and attimes, emotionally charged situations.
Experience: Atleast 4 year(s) o Mustpossess a valid State of llinais Driver's License and a clean driving record
Post Date: 41112010 LAZ Parking is an equal apportunity employer. In all our emplayment practices, including hiring, we are firmly committed to equal opportunity without
regard to race, religion, color, sex, age, national origin, citizenship, disahility or any ather hasis of discrimination prohibited by applicable local, state, ar
Contact Information federal law. No question in our application process is used for the process of limiting or excluding any applicant's consideration for employment an such
Contact: Human Resources grounds.
RefID: 122 - Enforcement Manager
Description

LAZ Parking is a national parking company committed to creating opportunities for our employees and value for our clients. YWe are searching for
positive and outgoing individuals who like to work in a fun and rewarding environment. Applicants should enjoy working in a team oriented environment
and interacting with the public! ¥We are currently seeking a Parking Enforcement Manager for our Chicago Parking Meters Operation.

Primary Roles:
» Provide managerial, operational and administrative support through the dedicated planning and management of all parking meter enforcement

activities while ensuring that all personnel adhere to all policies and procedures.

Principal Job Duties:

Understand, implement, and deliver all requirements that are outlined within the contractual agreement hetween LAZ Parking Chicago and our client
as well as the City of Chicago as it pertains to Enforcement under the management of the Director of External Operations.

Responsible for providing direct supervision of the Enforcement Staff including performing on-street site visits to review the effectiveness ofticketing
in problem areas while making recommendations to improve routing and perfarmance.

Responsible for ensuring the proper use of all Hand Held Ticket Issuance devices for the proper issuance of City approved parking meter tickets.

e Enhance parking compliance and maximize potential revenue at parking meters by strategically planning, preparing and managing the deployment

of parking enfarcement personnel through the analysis of data to develop master routing schedules to provide dedicated enforcement of the City's
parking meter regulations.

e Ensure appropriate training in the proper issuance of City approved parking tickets for vehicles found in violation of parking meter regulations.
e Estahblish performance management hased repoting systems and controls to improve integrity and accountability of parking meter enforcement

operations and to ensure adherence to all policies and procedures.
Ensure that staffis in compliance with Company Standard Operating Procedures as well as policies regarding professionalism, uniforms and
grooming standards.

Upload and download hand held ticket issuance computers each day to ohtain current information required for that days' work and to facilitate the
processing of parking meter tickets that have heen issued.

Reviews daily field reports to monitor productivity levels and make recommendations to improve performance.

Knowledgeable of operational objectives, policies and standard operating procedures.

Assist management in maintaining budgeted payroll and location expenses; make recommendations for increased operational efficiency.
Routinely meet with subordinates to address currentissues.

Respond effectively and immediately to requests or questions regarding inoperative or malfunctioning enforcement equipment, or operational
procedures.

Daily, Weekly, Monthly, and Annual reports as required.

Occasionally interface and woark with city personnel, such as the police or fire departments.

Orders all uniforms and program supplies as needed.

Managing, planning, scheduling, training, and directing the activities of collections staff which requires compliance with the Teamsters Local 727
Collective Bargaining Agreement.

Implement and complete other projects, programs, and initiatives that may arise from the enforcement operations ofthe Parking Meter System.
Process time records and payroll for all subordinates.

Responsible for the completion of safety and other training courses for the Enfarcement staff.
Additional duties as assigned.
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Chapter Officers and Committees

T G

Chair Chris Curtis, CPEhristine.Curtis@BP.cor219) 473-3561
Vice Chair Danny Jones DSJ@siifence.com (219) 942-9447 ext. 104
Qoecretary Kevin OKMWDI6IMaYy | ey @u s s .(219) 888-3595
Treacurer Holly Cooper HC@siifence.com (219) 942-9447 ext. 102
Regional V. P. Adolfo Benages (312) 879-7230
CPP, CAS Ext: 30071

> Committee Membere | <

|
Hogpitality Holly Cooper HC@siifence.com (219) 942-9447 ext. 102

Certification Rop Dennis Heapes

Program

Employment Jason Young Jason.Young2@bp.com (219) 473-3656
Webcsite

Neweletter Jason Young Jason.Young2@bp.com (219) 473-3656
Law Enforcement Bob Early Robert.Early@bp.com (219) 473-3020

Liaicon

Legiclative Rep Al Wolek

Raffle Bob Nanney RJINanney@uss.com (219) 888-3592
December Meeting/ Bob Nanney RJNanney@uss.com (219) 888-3592

Chrictmac Dinner
Nominatione

Memberchip Ray Myzak STARAY @aol.com
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Security Resources

LEPC (Local Emergency Planning Committee) Meetings
3rd Thursday of each month 9 AM

Government Annex

Crown Point, Indiana

Chicago Infragard
Contact: Paul.Sand@salaresecurity.com

Indianapolis Infragard
FBI Coordinator
Robert.Brouwer@infragard.org

Indiana Infragard

Steve Pappas , President
scpappas@comcast.net
317 695 -6961

Lake County Infrastructure Group
Frank.Horvath@usdoj.gov

Meets Quarterly

Next Meeting: April 22nd at BP in Whiting, Indiana

Fusion Center
Jordan Graves
jcgraves@ifc.in.gov
317 234 -6431

District 1

Homeland Security

Jodie Richmond, Dire

Lake County Emergency Management Agency
219 755 -3549

Icemajodi@yahoo.com

FBI Citizens Academy
Kathryn.Sipes@ic.fbi.gov

INTERNATIONAL"

ASIS Hina.org  ASIS Online.org 1



http://www.asisilli-ana.org/index.html
http://www.asisonline.org
mailto:Paul.Sand@salaresecurity.com
mailto:Robert.Brouwer@infragard.org
mailto:Robert.Brouwer@infragard.org
mailto:scpappas@comcast.net
mailto:Frank.Horath@usdoj.gov
mailto:jcgraves@ifc.in.gov
mailto:icemajodi@yahoo.com
mailto:Kathryn.Sipes@ic.fbi.gov

